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015: University Talent, Internship and Co-Op Experience at ECS with Tricia 
Shelton, PE 

Coffee Talk: From the Ground Up is meant to be educational, entertaining and encouraging with 
practical advice you can apply directly in your work and life.  Listen and subscribe now 
on Anchor, Spotify, Google Podcasts, and Apple Podcasts. 

*** 

Intro 

Steve Gossel in:  

Welcome to Coffee Talk:  From the Ground Up.  An ECS podcast.  Where we str ive to 
provide a more personable way to communicate with employees.  I 'm Steve Gossel in,  
but you can cal l  me Goose.  I 'm part  of  our senior  leadership team. I 'm joined here by 
Jul ie  Smith,  who is  part  of  the marketing communications team and our res ident 
chocohol ic.  Say hi ,  Jul ie.  

Jul ie  Smith:  

Thanks Steve.  Hey everyone.  I 'm glad you're joining us today.  So,  Steve,  what are we 
doing here? 

Steve Gossel in:  

Great question,  Jul ie.  One of  the struggles  with the company,  our s ize is  gett ing a 
message to the masses,  without i t  being di luted along the way.  From projects  and 
people,  to services,  and career ins ight.  We hope this  podcast helps provide an 
avenue to communicate the stor ies  that are worth sharing.  I t 's  to learn about our 
culture and feel  more connected.  And to have some fun along the way.  

Jul ie  Smith:  

So what you're saying is ,  we hope this  podcast is  educational,  entertaining,  and 
encouraging.  With practical  advice,  you can apply direct ly  to your work and l i fe 

Steve Gossel in:  

Wel l  said,  Jul ie,  and that's  why you're in marketing.  

Jul ie  Smith:  

So grab a cup and sett le in.  

Jul ie  Smith:  

Our attorney makes us say this .  This  podcast is  for  entertainment and informational  
purposes only.  Nothing here in shal l  be construed as  providing professional  
engineering services or  used to establ ish the standard of  care.  This  podcast and the 
comments contained therein represent only the personal  v iews of  the part icipants  
and do not ref lect  those of  ECS.  Whi le we make every effort  to ensure that the 

https://www.rev.com/
https://anchor.fm/coffeetalk-ecspodcast
https://anchor.fm/coffeetalk-ecspodcast
https://open.spotify.com/show/3UzgitDGC7vcU2HvrR7Wdo
https://podcasts.google.com/feed/aHR0cHM6Ly9hbmNob3IuZm0vcy82Y2EwOTRlMC9wb2RjYXN0L3Jzcw?sa=X&ved=0CAMQ4aUDahcKEwjwqZ_5nebzAhUAAAAAHQAAAAAQCA
https://podcasts.apple.com/us/podcast/coffee-talk-from-the-ground-up/id1592181935


Coffee Talk: From the Ground Up 
Transcript by Rev.com 

Page 2 of 13 

 

information we are sharing is  accurate.  We welcome any comments,  suggestions,  or  
correction of  errors.  

Jul ie  Smith:  

Welcome to Coffee Talk:  From the Ground Up,  we are real ly  excited to talk with 
Tr isha Shelton.  Tr isha started with ECS in 2002,  and she is  currently  the univers ity  
ta lent senior  manager.  She's  based in Pittsburgh,  Pennsylvania.  When she's  not 
working,  you can f ind her at  the ice hockey r ink or  gardening.  So welcome Trisha.  

Tr ic ia  Shelton: 

Thanks,  Jul ie.  

Jul ie  Smith:  

Today's  safety minute is  a l l  about our new hires.  When you're onboarding a new hire,  
make sure you're sharing with them where a f i rst  aid kit  is  avai lable in your off ice.  

Jul ie  Smith:  

Then also make sure that we're keeping their  work space nice and neat because 
messy workplaces are ful l  of  hazards.  So as they're unboxing any of  their  materia ls  or  
things for  their  workspaces.  Make sure that you're c leaning up afterwards so that you 
don't  have any tr ipping hazards.  Your space is  c lear  and safe.  We l ike to start  off  with 
some rapid f ire questions to get to know you a l i tt le  bit  better.  I  think this  is  k ind of  
a  cheat,  because I  may have given it  away in the intro,  but what is  your favorite 
sport? 

Tr ic ia  Shelton: 

Oh my by far  i t  is  hockey.  I  a lways have to say ice hockey because there's  f ie ld 
hockey and in l ine hockey.  Whatever,  there're dif ferent types.  So I  love ice hockey.  I  
have three kids  that actual ly  a l l  play ice hockey.  And so I  am at the r ink several  
nights  a  week and it 's  just  real ly  become a pass ion of mine.  I  volunteer with the 
dif ferent youth organizations with my kids,  hockey teams and I  just  love i t .  

Jul ie  Smith:  

Awesome. Yes.  Well ,  I  think i t 's  a  given when you're in Pittsburgh,  r ight? You have to 
fa l l  in  love with ice hockey.  

Tr ic ia  Shelton: 

I  mean it  possibly,  and actual ly  I  l ive quite c lose to where the Pittsburgh Penguins 
practice arena.  I t 's  very sweet.  I  l ive l ike 10 minutes away from there,  so i t 's  real ly  
cool .  They actual ly  have practices that are open,  that you can go to.  I  haven't  been 
there a whi le,  but i t 's  real ly  cool  to be that c lose to a  profess ional  team as wel l .  

Jul ie  Smith:  

Yeah. 
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Jul ie  Smith:  

Okay.  How do you start  your day 

Tr ic ia  Shelton: 

Coffee.  I 'm actual ly  a  newer,  I  know a lot  of  people probably say that.  I 'm a newer 
coffee dr inker,  I  just  started over the past  couple years.  So just  start  with coffee.  I  do 
l ike to get up early  and have kind of  that quiet  t ime where I  can just  k ind of  prepare 
myself  for  the day.  Ref lect  on what my plans are for  the day.  Just  k ind of  have a l i tt le  
bit  of  peace and quiet  and s ip on some coffee.  

Jul ie  Smith:  

Yeah.  Okay,  because the show is  cal led coffee talk.  How do you take your coffee? 

Tr ic ia  Shelton: 

F irst  of  a l l ,  I 've never,  ever tr ied iced coffee.  So a lot  of  people think that's  very 
strange.  Maybe that's  because I 'm a newer coffee dr inker,  but I  l ike i t  hot.  I  do,  do 
some cream and sugar.  I 'm not ready for  the cold brew stuff  yet.  

Jul ie  Smith:  

Let 's  do a touch. 

Jul ie  Smith:  

That's  too much.  

Jul ie  Smith:  

I 'm one of  those that when it 's  hot outs ide,  then I  want an iced coffee.  When it 's  cold 
outs ide,  I  want my coffee hot.  So maybe this  summer you' l l  try  iced coffee.  

Tr ic ia  Shelton: 

Yeah. 

Tr ic ia  Shelton: 

I t  def initely  doesn't  that hot here in Pittsburgh.  

Tr ic ia  Shelton: 

Maybe. 

Tr ic ia  Shelton: 

That's  why I  haven't  tr ied the iced.  

Jul ie  Smith:  

Yeah. 

Jul ie  Smith:  
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Okay,  what scares you? 

Tr ic ia  Shelton: 

I  am extremely scared of  Heights.  So I  could never be in our faci l i t ies  group.  I  see 
some of  the crazy stuff  they do.  Get me on a second story balcony and I 'm ready to 
pass  out.  I 'm very scared of  heights.  

Jul ie  Smith:  

Oh,  gosh. 

Jul ie  Smith:  

Yeah. 

Jul ie  Smith:  

I  don't  think. . .  

Tr ic ia  Shelton: 

Now if  I 'm strapped in a  rol lercoaster  and you take me up high.  I 'm good.  I f  I 'm 
strapped in secure,  but I  can't  have that open type feel ing.  I t 's  very scary.  

Jul ie  Smith:  

Yeah.  So my dad is  s ix foot s ix,  and I  k ind of  make fun of  him. Because as  he's  gotten 
older,  he has now become scared of  heights.  I 'm l ike,  dad,  you're l ike so much tal ler  
than the rest  of  us.  That's  not fair .  

Tr ic ia  Shelton: 

Wow. 

Jul ie  Smith:  

But.  

Tr ic ia  Shelton: 

That is  ta l l .  

Jul ie  Smith:  

I f  you could l ive anywhere in the world,  where would it  be? 

Tr ic ia  Shelton: 

Wel l ,  unfortunately  I  have not had the opportunity to real ly  travel  abroad.  So I 'm 
sure there's  some places that I 've yet to go.  That would be on this  l ist .  But,  here in 
the US would be for  sure,  hands down Hawai i .  I 've been there.  I  got marr ied there.  
Up unti l  I  had kids  I  went there l ike every year for  vacation.  I  just  love the serenity.  I  
love the v ibe,  i t 's  la id back.  I t 's  the culture,  everything.  So maybe someday I ' l l  end up 
there. 
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Jul ie Smith:  

Yes.  Oh,  I  l ike that.  I 'm l ike now picturing a Hawai ian sunset.  You've got me total ly  in 
l ike tropical  state of  mind.  I  l ike that.  

Tr ic ia  Shelton: 

Yes i t 's  nice.  

Jul ie  Smith:  

Now we're going to kind of  dive in and get to know you a l i tt le  bit  better.  I 'm real ly  
excited to hear more detai ls  about this ,  but can you share your ECS story? How did 
you get started here and what's  been your journey s ince you've been here? 

Tr ic ia  Shelton: 

Oh,  wow. 

Tr ic ia  Shelton: 

Yeah so l ike you said,  I  started in 2002.  At that t ime I  had just  graduated from Purdue 
Univers ity.  So I  was a  fresh,  new graduate,  civ i l  engineering degree.  Looking for  a  
company to work for  and ended up going to work out in our Chanti l ly,  Virginia  off ice.  
That was my f irst  career,  my f irst  job r ight out of  school .  So that's  where i t  started.  

Tr ic ia  Shelton: 

So I  started as  a  Geotechnical  project  manager and did that for  quite some t ime. 
Right away,  we were kind of  in a staff ing mode.  Where they were just  starting to look 
for  more hires  and they were looking for  volunteers  to go back to campuses.  Back to 
dif ferent univers it ies  and recruit.  And so r ight away being a fresh graduate,  I  was 
rais ing my hand ready to go.  I  just  real ly  over t ime developed a pass ion for ta lking to 
students  about what i t 's  l ike to start  your career in c iv i l  engineering.  Even 
specif ical ly for  me,  when I  started back in 2002,  looking around one of  our largest  
off ices  at  the t ime.  I  was the only female engineer at  the t ime.  I  def initely  had this  
k ind of  pass ion in the back of  my mind,  this  desire to go back and f ind more female 
engineers.  So that's  where the recruit ing spark started and it 's  real ly  spiraled from 
there. 

Jul ie  Smith:  

So you were talking about how obviously  you started as  an engineer and then you 
kind of  transit ioned into recruitment.  I  think a  big thing at  ECS is  career paths.  Kind 
of,  quote engineering your career,  as  we may have seen in some recruitment emai ls .  
Can you share a l i tt le  bit  more about what that looked l ike for  you.  The transit ion 
from the technical  engineering s ide to recruitment and what that journey looked 
l ike? 

Tr ic ia  Shelton: 

Yeah,  certainly.  I  mean,  one thing that I  love about ECS is  they have al lowed me the 
opportunity to real ly  fol low that pass ion,  to make that switch.  I  ta lk  about that a l l  
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day long with anybody that I  meet.  About how grateful  I  am, that ECS is  open and 
wi l l ing to al low people to real ly  fol low that pass ion.  So that's  what i t  was for  me.  As 
a  technical  person I  wi l l  say i t  wasn't  l ike a l ight switch.  There was def initely  a  
transit ion period,  because I  was carrying projects ,  I  had cl ients.  So I  had to real ly  
soft ly  f inish out what I  had started.  Before I  real ly  was able to ful ly  transit ion over to 
recruit ing.  Around the same t ime I  was actual ly  s i tt ing for  my PE exam. So i t  was 
real ly  good t iming to f inish out what I  was working on,  take the PE.  Then st i l l  be 
around i f  need be.  But,  i t  was a  pretty seamless  process for  me. 

Jul ie  Smith:  

That's  one thing that I  absolutely love about ECS.  Is  i f  you f ind something that you're 
passionate about and it  maybe a new passion.  Something that you didn't  necessari ly  
know you loved,  but f ind your way in that.  We want to encourage you to pursue that.  
Obviously  work with your supervisor  and a dif ferent team needed.  I  love that you're 
able to craft  the career that you want and to be able to expand your ski l ls .  Do the 
things that you love to do,  here at  ECS.  

Jul ie  Smith:  

So obviously  you kind of  transit ioned into recruit ing.  Can you talk about the history 
of  the univers ity  ta lent program? Did you start  i t?  Was there anything kind of  in 
place when you started? Can you talk to us  a  l i tt le  bit  about that?  

Tr ic ia  Shelton: 

Sure.  

Tr ic ia  Shelton: 

So thinking bac,k there def initely  was a t ime where,  when I  actual ly  f irst  started in 
recruit ing,  i t  was myself  and one other recruiter.  Eventual ly  there was a period 
where I  was the only recruiter  at  ECS and that did evolve.  As we grew the team, I  was 
able to real ly  break off  and focus on that ear ly  ta lent.  The folks  coming r ight out of  
school  or  the folks  looking for  an internship,  looking for  that f irst  opportunity.  So I  
was able to real ly  break off .  At  that point i t  was a  blank s late.  We had nothing in 
place.  There was no real  structured program. So I  was able to real ly  develop the 
intern program. Al l  the way from the basics.  The t it les,  we have dif ferent levels  with 
the intern program and al l  of  our departments.  Also,  real ly  try  to l ike spel l  out what 
we thought could be accomplished at  the dif ferent levels .  Real ly  bui ld out what that 
program was and real ly  what i t  is  today. 

Jul ie  Smith:  

Yeah. 

Jul ie  Smith:  

So we were talking earl ier  and I 'm just  trying to get a t ime s ince.  So we've had kind 
of  a  Univers ity  Talent Program for,  was i t  been the last 10 years? 

Tr ic ia  Shelton: 
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I  would say so.  

Tr ic ia  Shelton: 

Yeah. 

Tr ic ia  Shelton: 

I 've def initely  been tracking i t  for  the last  10 plus  years.  I t  has grown signif icantly.  
I t 's  evolved and grown. I  was looking recently  at  the numbers and some of my early  
numbers show we had as  a  company,  I  think i t  was a r ight around 40 interns.  Then,  
this  summer,  now we're winding down on the hir ing,  but we have over 200 interns 
and around 20 co-ops plans.  We're st i l l  h ir ing,  so i t  has grown tremendously.  
Especial ly  over the last  couple years.  

Jul ie  Smith:  

Yeah. 

Jul ie  Smith:  

So you're saying 200 interns across  al l  of  our off ices  for  this  summer.  We're just  
ta lking about summer interns,  r ight? 

Tr ic ia  Shelton: 

Yeah,  just  summer.  

Tr ic ia  Shelton: 

Yeah,  def initely.  

Jul ie  Smith:  

Wow. 

Jul ie  Smith:  

What has it  been l ike growing this  internship program from 40 interns to over 200? 
How have you done that? 

Tr ic ia  Shelton: 

Wel l ,  there's  been some laughs some tears,  some smiles,  and it 's  been fun though.  I  
real ly  enjoy that part of  my job. I  enjoy bui lding programs and processes and f iguring 
out what works,  what doesn't  work.  Maybe that goes back to the engineer in me 
where it 's  k ind of  that problem solver.  So we've tr ied dif ferent things over the years  
and it 's  been fun.  I t 's  a  lot  of  education,  a  lot  of  information.  I  think i t  a lso just  goes 
back to the company as  a  whole,  has real ly  grown and evolved.  They have real ly  seen 
the value in the intern program and how that translates to ful l -t ime,  long-term 
staff ing.  I t 's  real ly  excit ing to see al l  that coming together.  

Jul ie  Smith:  
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Yeah. 

Jul ie  Smith:  

You mentioned we've kind of  progressed.  We now have levels  and dif ferent t i t les.  
How did you go about f iguring that out? How do you go about dist inguishing the 
dif ferent levels  of  our internship program? 

Tr ic ia  Shelton: 

Yeah,  that's  a  good question. 

Tr ic ia  Shelton: 

So histor ical ly  we have a real ly  good program for  that f i rst  t ime intern.  Someone 
that's  in school ,  even at  a  freshman level ,  they may not have a lot  of  courses behind 
them. They may not real ly  have any experience,  but we real ize that we offer  that 
real ly  good,  just  come to us and we' l l  teach you and mentor you on what i t 's  l ike to 
be a c iv i l  engineer.  We real ized we did that real ly  well ,  but the next step,  we real ized 
very soon that we needed that progress ion.  We want our interns to stay and grow 
with us.  So we had to real ly  rethink what that looks l ike.  

Tr ic ia  Shelton: 

So our level  one is  real ly  a  hundred percent in the f ield training and just  learning 
what's  happening in the f ield.  Then beyond that,  a  level  two intern would be kind of  
that mix of f ie ld,  with an exposure to some off ice work.  Then our level  three intern 
would be someone that's  real ly  pr imari ly  in the off ice learning those day to day 
functions related to project  management.  Then occasional ly  they might be pul led into 
the f ield for  some more specialty  type projects.  That gives a  real ly  good progress ion 
kind of  from level  one al l  the way up to three of  a  real  well  rounded exposure.  

Jul ie  Smith:  

This  may be a s i l ly  question,  but do we have interns across  a l l  four of  our service 
l ines? Do we have interns as  an admin function or  in HR or  what does i t  look l ike? 

Tr ic ia  Shelton: 

Yeah,  def initely.  

Tr ic ia  Shelton: 

So we actual ly  have interns in al l  four of  our service l ines and at a l l  d i fferent levels  
within those service l ines.  So that's  complete and it 's  real ly  nice.  We also hire interns 
in our support function.  So we have interns within marketing,  within accounting,  
within recruit ing,  within HR.  We real ly  have interns in a l l  d if ferent functions.  

Jul ie  Smith:  

Yeah. 

Jul ie  Smith:  
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We talked a l i tt le  bit  about the progress ion of  the internship program. Obviously  
you've seen a lot  of  growth over 200 interns a l l  across the board. Can you share with 
us,  what's  the program looking l ike no?,  what are some things that are maybe new to 
univers ity  ta lent program? What's  in store this  summer? Can we get kind of  a  sneak 
peek? 

Tr ic ia  Shelton: 

Yeah,  def initely.  

Tr ic ia  Shelton: 

Towards the end of  last  summer,  we actual ly  f i lmed some new professional  intern 
or ientation v ideos.  So we're able now for  the f irst  t ime to rol l  those out.  So al l  of  our 
incoming interns this  year have this  new video and new exposure.  I t 's  a  real ly  nice,  
welcome video.  Talks  a  l i tt le  bit  about who we are,  the service l ines,  what they wi l l  
be doing.  So I 'm real ly excited about the new orientation v ideo that a l l  of  our interns 
wi l l  be seeing this  year.  We're also pi lot ing a company wide mentor program that I  
am very excited about.  We tested it  out last  summer with about 25% of  our interns 
and the response was overwhelmingly posit ive.  So now we're at  the point where 
we're ready to rol l  that out,  company wide this  summer.  So I 'm real ly  excited to see 
that real ly  come together.  

Jul ie  Smith:  

Awesome. 

Jul ie  Smith:  

Can you share a l i tt le  bit  more about what that mentorship program looks l ike? 
Maybe we have some employees l istening who didn't  know that were doing that,  but 
may be interested in being a mentor.  What,  what does that entai l?  

Tr ic ia  Shelton: 

I 'm st i l l  working out some of  the kinks,  but in general  it  is  a  10 week program. I  know 
sometimes our interns are with us a  l i tt le  bit  longer than that,  but we are 
antic ipating rol l ing that out beginning of  June.  I t ' l l  be a  10 week ser ies.  There wi l l  be 
a component of  that where we're real ly  hoping that our interns this  summer take the 
init iat ive to start  to have those conversations with their  mentors.  So I  don't  want i t  
to  be that one sided where our interns are just  thinking we are going to keep 
reaching out to them. We want to put a  l i tt le  bit  of  that back on them. Start  to own 
that responsibi l i ty  a  l i tt le  bit  and learn a l itt le  bit  about the business  world.  So we're 
excited about that.  The one caveat,  I  wi l l  say at  this  point,  because i f  we are pi lot ing 
this  program. Right now, this  program is  real ly  only developed for  those that are in 
our four corse service l ines.  

Tr ic ia  Shelton: 

So those other support interns,  they're not included in this  f irst  phase.,  That's  
something that would be something later  down the road.  
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Jul ie  Smith:  

Gotcha. 

Tr ic ia  Shelton: 

That's  k ind of  where we're at.  The other thing that we're real ly  focusing on for  this  
pi lot  period is ,  we're real ly  focused on keeping the mentors  and the interns in the 
same off ice.  However,  down the road,  I  could see that expanding to where a mentor 
might not be in that same off ice as  that intern.  But,  we' l l  see how it  goes.  And I 'm 
real ly  excited to see these match ups and see these connections happen.  

Jul ie  Smith:  

Okay.  So some logistical  questions say,  we have someone l istening who wants  to 
become a mentor.  What should they do? Should they be reaching out to you? Is  i t  too 
late this  year,  maybe next year? 

Tr ic ia  Shelton: 

Wel l ,  depending on when this  actual ly  goes l ive,  we're actual ly  r ight in the thick of  
that r ight now. So I  have reached out to al l  of  our off ices  that have interns.  I 've 
reached out to the branch manager and whoever the hir ing manager was on that 
intern posit ion.  I 've asked everyone,  i t 's  an opt- in program, so there not required to 
do it ,  but we sure hope that they do.  So we just  went through the opt- in process.  
Part  of  that as  the opt- in,  I  a lso requested the off ices  to provide who would be the 
mentor for their  interns.  So that specif ic  matchup,  certainly  i f  there's  anybody 
l istening,  that is  l ike,  Hey,  maybe they hadn't  heard about i t .  Maybe it  hasn't  tr ickled 
down. Because l ike I  sa id,  this  is  pretty fresh.  I f  anyone is  wil l ing and wants  to be an 
intern mentor in their  off ice this  summer.  Certainly  reach out to me 
tShelton@ecsl imited.com. Let me know. We are more than happy to include you in 
that mix.  

Jul ie  Smith:  

Awesome. 

Jul ie  Smith:  

You mentioned a new orientation v ideo.  Did y 'al l  do another v ideo too? A day in the 
l i fe video? 

Tr ic ia  Shelton: 

Yeah,  we did.  Along with a new orientation v ideo.  We also did a  brand new day in the 
l i fe video to showcase what i t 's  l ike to be an intern at  ECS.  Two different aspects.  
The or ientation is  that internal  v ideo they've already started with us.  But,  the day in 
l i fe is  i ts  external  facing.  I t 's  attached to al l  of  our job posts.  So that anyone applying 
can easi ly  c l ick on that and see what is  i t  l ike to be an intern,  a  day in the l i fe of  an 
intern here at  ECS and hopeful ly  see i f  that would be a good f i t  for  them. 

Jul ie  Smith:  
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Yeah. 

Jul ie  Smith:  

So speaking of  that,  what should our interns and our co-ops expect this  summer? 

Tr ic ia  Shelton: 

Expect the unexpected actual ly ,  because the work can change day to day.  They can be 
working with dif ferent contracts or  dif ferent projects.  The weather changes.  I  mean,  
there's  real ly  nothing that they can expect.  Except they should expect to learn,  try  
anything,  ask questions.  Those would be more l ike advice and things that we would 
hope and we would expect of  them as they learn through their  internship.  

Jul ie  Smith:  

Yeah. 

Jul ie  Smith:  

That's  great advice.  I 'd  def initely  echo,  expect the unexpected, a lways be wi l l ing to 
try,  fa i l ,  adjust,  and keep learning from every s ingle experience.  

Jul ie  Smith:  

For sure.  

Jul ie  Smith:  

I  know you said that we're winding down hir ing.  Let 's  say someone may know of  a  
potential  intern in the future or maybe they're too young now, but,  looking to 2023 
and beyond.  You mentioned that we're winding down but,  we do a lot  of  the 
internship hir ing in the fa l l .  Is  that r ight? And kind of  looking at,  what does even next 
2023 summer look l ike and what kind of  that t imeframe? 

Tr ic ia  Shelton: 

Yeah,  we are winding down now. 

Tr ic ia  Shelton: 

We do sti l l  have some posit ions posted,  but I  expect a  lot  of  that's  going to be closing 
very soon.  I  think we're pretty happy with the hires  we have so far.  The number of  
hires  and al l  that.  But looking forward,  we actual ly  start  hir ing and recruit ing for  
interns in the fa l l .  September is  typical ly  when we start.  That's  when a lot  of  our 
events  and engagements a lso occur at  the dif ferent Univers it ies  that we attend.  So 
we typical ly  start  in September and continue to hire a l l  the way up unti l  end of  Apri l ,  
beginning of  may and that's  typical ly  when we end.  However,  the sooner the better,  
cause I  have seen that more and more off ices  are hir ing sooner.  Once they f i l l  those 
posit ions,  the opportunity doesn't  exist .  I  would say that i f  you know, anyone looking 
for  an internship next summer.  Apply sooner rather than later  to have the best  
opportunity presented to them. 
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Jul ie  Smith:  

Yeah. 

Jul ie  Smith:  

Awesome. 

Jul ie  Smith:  

Al l  r ight.  So one f inal  question for  you again,  because the show's  cal led coffee talk.  
What f i l ls  your cup? What br ings you joy? 

Tr ic ia  Shelton: 

My kids.  I  mean,  I  feel  l ike everything I  do,  I  feel  l ike I  have so much joy and seeing 
what they do and seeing them learn.  Even more recently  actual ly  ty ing this  back in,  
this  past  week was bringing your kid to work day.  I t  was real ly  cool  that my oldest  
daughter came and hung out with .  She.  Got to see a l i tt le  bit  about what I  do and 
talk about the engineering that I  used to do to try to encourage her to kind of  just  
think of  a l l  options,  but i t 's  family 

Jul ie  Smith:  

Love that.  

Jul ie  Smith:  

Wel l .  

Jul ie  Smith:  

Awesome. 

Jul ie  Smith:  

Thank you Tr ic ia,  for  taking the t ime to share with us.  I 'm real ly  excited to see the 
internship program this  summer unfold with a lot  of  i ts  new programming and that 
mentorship program. We have a lot  of  great resources avai lable this  summer,  so I 'm 
excited to see that.  Thanks for  your t ime.  And I 'm sure we wi l l  ta lk  again soon.  

Tr ic ia  Shelton: 

Yeah.  Thank you too. 

 

*** 

Outro 

 

Steve Gossel in:  

Thank you for  l istening to Coffee Talk:  From the Ground Up.  We hope you enjoy 
today's  episode.  I f  you have an idea on future topics,  guests,  or  up for  round of  cal l .  
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You can cal l  me,  text  me,  email  me,  just  get in touch with me and I ' l l  get  i t  to  Jul ie  
and we' l l  get  i t  set  up.  

Jul ie  Smith:  

And for  those of  you that don't  want to play golf  and you may hate talking on the 
phone.  That's  okay.  You can send us an emai l  at  ecsmarketing@ecsl imited.com. Be 
sure to fol low us on social  media and subscr ibe to this  podcast.  So you never miss  an 
episode. 

Steve Gossel in:  

Thanks Jul ie.  Here’s  to having a great day.  
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